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FROM THE 
MSC DIRECTOR 


Esteemed Colleagues, 

Itis my pleasure to present 
to you the September 2024 
edition of “The Rudder.” 1 
would like to extend a hearty 
congratulations to all active 
duty and reserve component 
Medical Service Corps offic- 
ers who were selected for 
promotion during FY-24 - 
with the majority of these 
selectees pinning on their 
new rank over the course of 
this month. September is the 
month of promotions which 
is very exciting, but it can be 
tough for those who were not selected. If you were not selected for 
promotion, I highly encourage you to schedule a career development 
board, and a record review with your Specialty Leader and Detailer. 
Congratulations to all of those promoted this month! 

Microbiology is our Specialty in the Spotlight for this edition. Many 
thanks to our Microbiology Specialty Leader, CDR Matt Kasper, and 
Assistant Specialty Leader, CDR Michell Lane, for their for their lead- 
ership in guiding more than 40 esteemed microbiologists who are mak- 
ing great strides in our research and development, operational, and 
clinical ecosystems around the globe. The Corps truly appreciates how 
our microbiologists safeguard the health of naval personnel, prevent 
and control infectious diseases, and contribute to biological defense 
efforts - among other important responsibilities related to the core 
mission. Notably, 10 microbiologists were among the 251 MSC 
plankowners in 1947, and generations later this healthcare science 
specialty continues to serve as a force multiplier in support of Navy 
Medicine's North Star. 

This month our three MSC detailers discuss on page 5 the three pil- 
lars of an MSC duty assignment: (a) Needs of the Navy, (b) Career 


(continued on next page) 
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Needs of the Individual, and (c) Desires of the Individual. If you have ever wondered how our detailers assign 
the best qualified officers to meet the needs of the Navy and how they assign officers to billets that develop 
their professional expertise, please read this “From The Detailers” section. | would also like to stress that 
though orders are now being released through December 2024, the potential for a continuing resolution in the 
coming fiscal year may impact orders release dates as dictated by the availability of funding. 

| would also like to recognize LCDR Eric A, Porter, Health Information Technology, for being nominated for 
the 2023 Capt. Joan Dooling Award and subsequently being named the “Information Profession Officer of the 
Year” last month at the 2024 Defense Health Information Technology Symposium. A photo from his ceremony 
is at the bottom of this page. Well done! 

In closing, | want to thank you and your families for the dedication you set forth in advancing the mission of 
Navy Medicine. Whether it is through force development, force generation, or force preservation, your efforts 
do not go unnoticed and for that | am truly grateful. Onward. Forward. 


ar he ‘ YY\. Cas 


Rear Admiral, Medical Service Corps 
United States Navy 
Director, Medical Service Corps 


ter, Heath Information Technology, is presented the 
Bureau of M ds 
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CORPS CHIEF'S OFFICE 
THE CORPS CHIEF’S BOOK CLUB 


“Dare to Lead” by Brené Brown 


Recommended by: LCDR Thuy Phung, Optometry, NMRTC Pearl Harbor, Hawaii 


Summary: "Dare to Lead" by Brené Brown is my first and favorite , 

leadership book that | read as a junior officer. It is a transformative Brené Brown 
read for any MSC leader committed to fostering a courageous and 

empathetic workplace. | loved that Brené Brown's research-backed 

approach highlights the importance of emotional intelligence in lead- 


ership. By leading with vulnerability, we can create an environment 
where our junior sailors feel safe taking risks, voicing their ideas, and 
engaging in meaningful dialogue. This not only enhances team collab- 


oration, but also drives innovation and resiliency. To help with active- 
ly applying the knowledge, “Dare to Lead” also provides practical 
tools, skills, and strategies for cultivating these qualities, making it a 
valuable resource for leaders at any level. Through her personal an- 
ecdotes and actionable advice, Brené Brown empowers leaders to 


overcome their fears and to build stronger, more cohesive teams. En- 
couraging a fellow MSC Officer to read "Dare to Lead" is not just 
about recommending a book; it is about advocating for a new leader- 
ship style that prioritizes trust, authenticity, and emotional courage, 
instead of fear. Itis an investment in developing a more engaged and 


effective team, and ultimately, in becoming a leader who inspires and 
motivates others to be inspired. 


SC Book Club 


WHO: All MSCs 
WHAT: An opportunity to share a book 
that you believe other MSCs may benefit 
from reading. 

WHEN: Accepted on a rolling basis. 
HOW: Email your information, a summary 
of the book in 250 words or less, and a 
photo of the book. 

UBMISSIONS: Email LT Lowitzer at 
race.E.Lowitzer.mil@health.mil. 
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FROM THE DETAILERS 


THE MSC DETAILER MISSION 


To assign the best qualified officers to meet needs of the Navy as defined by the 


approved officer billet file. 


© To assign officers to billets which develop their professional expertise so that the 
MSC embodies the leadership, technical, and managerial skills necessary to 


achieve the Navy’s mission. 


The Three Pillars of an MSC Duty Assignment 


Needs oftheNavy Career Needs of the Individual Desires of the Individual 


Needs of the Navy 


Needs of the Navy are the primary consideration 
in each MSC officer's assignment and override all 
other factors. These needs are met by filling a 
valid billet requirement with the best officer 
available. The best qualified officer is the one 
who meets the billet requirements and is availa- 
ble. 


Career Needs of the Individual 


Operational, technical, and managerial areas of 
development are key elements in every MSC of- 
ficer's career progression, Each MSC community 
has a basic career path that develops its officers 
to assume positions of increasing responsibility. 
Within a career path, there is a great deal of 
room for flexibility among assignments to 
achieve the desired results. Depending on the 
community, officers must obtain certain qualifi- 
cations during their career. 


Desires of the Individual 


The desires of the individual, although listed 
third, are important. In this area, the morale of 
the officer and, in many instances, the family is 
affected. The working spouse factor is specifical- 
ly considered in the assignment process; howev- 
er, the employment status of the spouse does not 
take priority over the needs of the Navy or the 
career needs of the individual. Throughout an 
officer's career, there may be a requirement for 
the officer to take an assignment that maintains 


career progression and forces the member to 
serve an unaccompanied tour overseas or to 
choose to become a geographical bachelor in the 
contiguous United States. Ultimately, the indi- 
vidual's marital status will have no effect on as- 
signments or selection boards. Desires of the 
individual are human factors, which are consid- 
ered when dealing with the personal lives of indi- 
viduals, particularly in an all-volunteer environ- 
ment; however, the needs of the Navy remain 
paramount. 


Communication is Important 

Clear communication of these three pillars be- 
tween detailers and individuals is vital. Personal 
contact can be in the form of email correspond- 
ence, visits, and telephone calls. Active commu- 
nication will help ensure all aspects of the detail- 
ing process are clear and understandable. 


Detailer Notes 


* Orders are being released through De- 
cember 2024. Expect a continuing reso- 
lution and for orders to be released when 
funding becomes available. 


* Detailers enter AQDs only. Some AQDs 
are sent for verification by outside 
sources. 


* Record Reviews: Schedule one now with 
your detailer. 
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RESERVE MSC 77TH BIRTHDAY GATHERING 


Bre CDR Christine Sedensky, Director for Administration, EMF Bethesda (87069) 


ory Sciences. Back ro 


E YOU CONSIDERING LEAVING ACTIVE DUTY? 
= 
AYE YOU CONSIDERED JOINING THE NAVY RESERVE? 


OUR use RESIRVE COMMUNITY INCLUDES OVER 350 ECE ACROSS 18 OF THE 31 Hse SRECIALTIES WHO SEAMLESSLY 
INTEGRATE ACROSS THE NAVY ENTERPRISE. 16 N ™ 
‘YOUR SECURITY CLEARANCE, COMMISSARY AND 


ri 
OREATEST WAVY AMO THE MAVY'S GREATEST © Pte eoieat stnyice COMPS 
TeEERvE APFAIRE OFFICER, ChPT REMNETH MEAMOREWS AT KENNETH.UHCANDREWS2 MILGHEALTH MIL. 
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ARTICLES OF INTEREST 


1 AM NAVY MEDICINE - AND MEDICAL SERVICE 
CORPS - ASSIGNED TO NMRTC BREMERTON 


By: Douglas Stutz, Naval Hospital Bremerton/Navy Medicine Readiness and Training Command Bremerton 


For ENS April M, White, becoming a Navy Medical Ser- 
vice Corps officer began during her initial duty station as a 
hospital corpsman 

The Fredericksburg, Va. native transitioned into the la- 
boratory community after being stationed at Lakehurst, 
N.J., in 2008, She is currently Naval Hospital Bremerton's 
(NHB) laboratory manager and division officer. 

“I've been working in Navy Medicine for 18 years," said 
ENS White, a Courtland High Schoo! 2005 alum and Uni- 
versity of Incarnate Word 2021 graduate. 

Helping manage the workload of NHB's Laboratory sta- 
tistically helps explain the importance of her position. The 
total volume just the main hospital lab handled last year 
alone for hematology, urinalysis, coagulation, blood bank, 
point of care testing, microbiology and cytology/histology 
testing totaled approximately 435,750. 

Much of what the lab does is completely out of sight of 
the direct patient care provided. Yet that direct patient 
care could not be delivered without the lab's support, 
which ENS White ensures happens in a timely manner. It 
can be a challenge at times. 

“The most challenging aspect of my position is managing 
the dynamic and often unpredictable nature of our opera- 
tional requirements," explained ENS White. “Balancing 
multiple priorities while ensuring the highest standards of 
care can be demanding. But it also drives continuous im- 
provement and adaptability of my laboratory team.” 

ENS White attests that there is fulfillment in her role and 
that of her lab team in performing the needed scientific 


testing and reporting the results to primary care managers 
as part of delivering timely care to patients. 

“The most gratifying aspect of my position is witnessing 
our efforts’ positive impact on service members’ health and 
well-being. Knowing that our work directly contributes to 
the mission readiness and overall quality of life for those 
we serve is incredibly rewarding,” stated ENS White. 

The Medical Service Corps is long known as Navy Medi- 
cine’s most diverse corps because of the dependable com- 
mitment by officers like ENS White. 

“My work contributes to the diversity of the Medical Ser- 
vice Corps by fostering an inclusive environment and lever- 
aging our team’s unique skills and perspectives. Collaborat- 
ing with professionals from various backgrounds enhances 
our problem-solving capabilities and delivers comprehen- 
sive healthcare solutions,” stated ENS White, adding that 
being part of the MSC legacy which began August 4, 1947, 
has given her a meaningful sense of accomplishment. 

“Being part of the 77-year legacy of the Medical Service 
Corps is an honor. It means upholding a tradition of excel- 
lence, innovation, and dedication to service. | am proud to 
contribute to a legacy that has continuously evolved to 
meet the needs of the Navy and its personnel. | am commit- 
ted to carrying that legacy forward,” said ENS White. 


ton, Wash. Pictured lefts ENS April 
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SPECIALTY SPOTLIGHT 
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= The S crobiologists were 
commissioned as Hospital Volunteer 
Specialists (H-V(8)) in 1942. Throughout 
World War II they made significant 
contributions to battles against 
: iS, SC , and 


© In February 1944, Navy microbiologists were 
assigned to the newly established Na 
F to conduct 
“extensive research in biological warfare 
and medical countermeasures.’ Today, the 
Naval Unit is known as the 


= In1947, ists were among the 
2a! Medical Service Corps plankowners. 

® Navy Microbiologists discovered the causes 
of Fe igi in U.S. 
service personnel during the Vietnam War. 

= Navy microbiologists developed special 
equipment to ehh 


following the first moon landings. 
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CONTINUING PROMISE 2024 


Colén, Panama. Pictured right (L-R 
Paul Gastianelli, Pharmacy, and 
Jonathan Nieves, both assigned to 
NMRTC Portsmouth, fil prescr 
during 0 medical event at Parque de Jr 
ventud as port of Continuing Promise 
2024, US, Naval Forces Southern Com 
mand prides its efficient, 
response of its medical 


fe medi 


bolstering trast ond 
on (U. 
‘ammunication Specialist 2nd Class 
Adriones Johnson) 


curity in the 


Navy photo by 


Schmiege, an optometrist fram Navy Medicine and 
Readiness Training Command Great Lakes, gives 0 
presentation on acular emergencies at Universidad de! 
Sint as port of Continuing Promise 2024. (U.S. Navy 
photo by tion Specialist 2nd Cl 
Adriones Johnson) 


Colén, Panama. Pictured right: CDR Brent Collins, 
(Optometry, conducts a vision assessment using alight 
at Policlnica Huga Espadafora Hospital during Com: 
tinuing Promise 2024. (US. Navy photo by Mass 


Communication Specialist Seaman Jasmin L.Aquina) 


12| THE RUDDER 


‘THE RUDDER | 13 


14| THE RUDDER 


Shipp, HCA; LT Madeline 
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rktown, Va. Pictured right 
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Fabrication Labs and provides guidance to all 
ion lobs araund the world. While the 
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in program mi 


Silver Spring, Md, Pictured above: LCDR Sorah Jenkins (right), a micrabiok 
Command {NMRC), speaks to members (to include CDR Rhonda Lizewski, Medical Corps, in uniform) af the Defense 
Threat Reduction Agency (DTRA) during the OTRA Lab Cammmander's Meeting on 8 August 2024, N 

5 brood spectrum research, fram basi science in the laboratory to field studs in austere and remote areas of 
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MICROBIOLOGY: COVER PHOTOS AT A GLANCE 
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Hs? 


Junior Science and 
Humanities Symposium 
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CONTACT. 


RDML Matthew Case 


Director, Medical Service Corps 


Bureau of Medicine & Surgery 
Office of the Medical Service Corps (NOOC4) 
7700 Arlington Blvd, Ste 5135 
Falls Church, VA 22042 
Email: MSC Corps Chief's Office 


@milSuite 


CAPT Kristin Hodapp, MSC, USN 
: (703) 681-8947 


Deputy Director 


CDR Bryan Pyle, MSC, USN 
‘Comm: (703) 681-8896 
DSN: 761-8896 


bryan.ipylemil@health.mil 


Policy & Practice 


LCDR Kevin Mollema, MSC, USN 


Executive Assistant 
Action Officer 


The Medical Service Corps supports Navy Medi- 
cine’s readiness and health benefits mission, Itis 
the most diverse Officer Corps in Navy Medicine 
with 31 specialties organized under three major 
categories: Healthcare Administrators, Clinical 
Care Specialties, and Healthcare Scientists. 
There are over 3,000 active and reserve MSC 
Officers that serve at Military Treatment Facili- 
ties, on ships, with the Fleet Marine Force, with 
Seabee and special warfare units, in research 
centers and laboratories, in a myriad of staff po- 
sitions with the Navy and Marine Corps, and 
with our sister services around the world. 


CAPT Kathryn Barnes, MSC, USN 
: (703) 681-8915 


Career Planner 


CAPT Kenneth McAndrews, MSC, USN. 
‘Comm: (703) 681-8904 

DSN: 761-8904 

kenneth. Lmcandrews2.mil@health.mil 


Reserve Affairs Officer 
LT Grace Lowitzer, MSC, USN 
(703) 681-9024 


161-9024 
grace.e.lowitzer.mil@health.mil 


Liaison Officer 


